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428. History of Jounalism 
Fall. 3(3-0) juniors. Required of 

majors. 
Critical analysis of the history of the mass media 
of communications. 

430. Press Rights and Responsibilities 
Winter, Spring. 4(3-0) Seniors. 

Legal problems in news gathering, publishing, 
and commenting; principles of freedom of the 
press. 

431. Senior Seminar 
Fall, Winter, Spring. 3(5-0) Seniors. 

Problems in contemporary society. 

432. Magazine Articles 
Fall, Winter. 4( 4-0) juniors; ]Rl\' 3()(). 

Practice in planning and gathering material for 
organizing, writing, and rewriting features for 
magazines, and general magazines of special­
ized analysis. 

434. Magazine Editing and 
Publishing 
Fall, Winter, Spring. 4(2-2) Majors: 

]RN 401, approwl of school. 
Planning, production, dn:ulation, and advertis­
ing procedure for company publications, trade 
magazines, and general magazines of special­
ized or broad appeal. 

450. Advanced Photojournalism 
Spring. 4(4-0) jRN 310 or approval of 

school. 
Intensive study into the relationship of photog­
raphy to journalism; visual communication 
theory; photographic design; practice in struc­
turing photo cs5ays; advanced black and white 
darkroom teclnliques; beginning color photog­
raphy. 

460. U'omen and the Media 
Winter. 4(4-0) 

\Vomen printers and journalists since I69fi: 
their role, contributions and problems; how 
news seledion and language use has affected 
them; their discrimination caselog against the 
media. 

475. International Press 
Communications 
Fall, Winter. 4(4-0) 

Concepts and praetice~ ofjourn<<lism around the 
\vorld; the international flow of ne\vs; W:'\\·s­
gathering <lgencies and their sources; the work 
of foreign correspondents; news centers of the 
\Vorld; freedom of infOrmation. 

49,5. Journalism Internship 
Fall, Winter, Spring, Summer. 3 cred­

its. Juniors, approt;al of school. 
A professional learning experience as a working 
staff member with a newspaper, magazine, 
newsletter, tdcvision station, radio station or 
other communication organization. 

499. Individual Projects 
Fall, Winter, Spring, Summer. 1 to 4 

credits. May reenroll for a maximum of 12 cred­
its with approval of addser. Approt;a[ of 
school. 
Individual problems as mranged with instruc­
tor. 
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800. Seminar in Research Methods in 
Journalb,;n 
Fall. 4 credits. 

Problems and techniques of selected research 
methods, including content analysis, demo­
graphic surveys, case method, and historical 
method. Applications to student projects, with 
attention to bibliography, documentation, and 
style. 

801. Seminar in Journali'lm and Mass 
Communication Research 
Winter. 4(4-0) Seniors. 

Journalism and mass communication research; 
problems, available materials and methods; in­
cluding readership surveys, content analysis, 
experiments, measurement and appropriate 
statistical techniques. 

802. Thesis Proseminar 
Spring. 3{3-0) ]Rl\7 BOO,jRJ\1 801. 

Development of a thesis proposal under the di­
rection of a filculty member. 

811. Proseminar in Mass Media and 
Their Audiences 
Fall. 4(3-0) 

The struchlfe of the mass media; growth and 
change ~ince the 1930's; the ma~s connumica­
tions system in an urban setting; economic base 
of the print and broadcast media; nature of the 
audience of the media; relationship ofthe media 
and their audiences. 

81.5. Seminar in the Press and Society 
Winter. 4 credits. 

Provides opporhmity to work in areas of special 
interest and study significant problen1s relating 
to role of the press in modern society. 

820. Seminar in History of 
Journalism 
Spring. 4 credits. 

Selected periods in the history of American 
journalism. Students will read widely in the lit­
erature of journalism for the period undt:r dis­
cussion, and will make first-hand study of origi­
nal files of new~ papers and magazines of period. 

82.'3. Government and Mass 
Communications 
Spring. 4(3-0) 

Contemporary i'isues resulting from the restric­
tive, regulatory, and supplementary activitie~ of 
government in the field of mass communica­
tions; current constitutional and administrative 
problem~ of the mass media. 

824. Press and Political Mass 
Communication 
Fall. 4(4-0) 

Intensive study of mass communication in polit­
ical organization and behavior, topics in theory 
and research method~ in political organization, 
political news gathering and processing, the 
role of political parties and ~pecial intere~t 
groups, campaign communication and reporting 
of elections, mass communication in domestic 
and international political crises, sample survey 
tcchniqtH,~, public opinion polling, content 
analyses and research plauuing. 

890. Special Problems 
Fall. Winter, Spring, Summer. 1 to 12 

credits. 

899. iUaster's Thesis Research 
Fall, Winter, Spring. Variable credit. 

Approval of school. 

900. Readings in Journalism 
Fall, Summer. 4 credits. May reenroll 

for a maximum of 12 credits. 
Intensive reading in selected areas of the his­
tory and present state of the American or foreign 
press. 

902. Special Projects 
Spring. 4 credits. May reenroll for a 

maximum of 12 credits. 
Individual reading and research. 

904. An International and 
Comparatice Vieu: of Press 
Systems 

·winter. 4( 4-0) Approval of school. 
Comparison of problems and trends in the mass 
media of selected countries; historical roots; 
cultural, political, economic and social barriers 
to the evolution of media; extent of control. 

915. Seminar in the History of the 
Mass Media 
Winter. 4( 4-0) Advanced graduate stu-

dents. 
Analysis of the development of the mass media, 
mainly new~papers, magazines, radio, and tele­
vision, in the United States. Application of doc­
umentary research methods to mass media his­
tory. 

931. Mass Media and the First 
Amendment 
Fall. 4(4-0) Advanced graduate stu­

dents.lnterdepartmentaltdth the departments 
of Advertising and Telecommunication. 
First amendment rights and the ma~s media. 
Analysis in depth of past and present public 
policy in areas of confrontation over guaranteed 
rights of freedom of expression. 

LABOR AND 
INDUSTRIAL 
RELATIONS 

College of Social Science 

801. Labor in Twentieth Century 
America 

LIR 

Fall, Winter, Spring. 4(3-0) Approval 
of school. 
Review of the history of American labor and its 
evolving structure and an analysis of current 
problems facing unions. 

803. Employment and Unemployment 
Fall. 4( 4-0) Approval of school. 

Analysis of trends in employment and uncm­
plo~ment during the tv..'entieth century in the 
U.S. Theoretical framework for explaining em­
ployment fluctuations. Policies fOr reducing un­
employment. Inflation and unemployment. 

809. Labor Markets 
Fall, Winter, Spring. 4(4-0) Approval 

of school. 
Review of labor market structures and proc­
esses; force~ aflecting work and wages; and pub­
lic policy on manpo\Ver development and utili­
zation and on income maintenance. 

811. Manpower Programs and 
Institutions 
Fall. 4(4-0) Appro1Jal of school. 

Role and effectiveness of the public ernploy­
mt:nt service, vocational and apprenticeship 
programs, retraiuing and vocational rehllbilita­
tion activities, etc., as instrument~ of an active 
manpower policy. 



813. Income Maintenance Programs 
'-'1inter. 4(3-0) Approval of school. 

Causes and social consequences of poverty. Na­
ture and effectiveness of income transfer pro­
grams against poverty and insecurity. Integra­
tion with manpower programs. Relation be­
tween public and private programs. 

81.5. Labor Force Behavior 
Spring. 4( 4-0) LIR 809, EC 457 or ap­

proval of school. Interdepartmental with the 
Department of Economics. 
Theoretical and empirical analysis of factors af­
fecting lahar force participation rates, unem­
ployment levels, employment distribution, 
hours of work, and labor mobility. Concepts and 
measurement methods. 

817. Methods of Program Evaluation 
Summer. 4(3-0) Approval of !iChool. 

Principlcs of benefit-cost analysis, cost­
effectiveness analysis, and other methods of 
evaluation applicable to human resource pro­
grams. 

823. Organizational Beharior in 
Labor and Industrial Relations 
Fall, Winter, Summer. 4( 4-0) Approval 

of school. Interdepartmental with the Depart­
ment of Sociology. 
Analysis of why organizations, indi\'iduals and 
groups ill unions, management and go\'ernment 
act as thcv do in industrial relations situations 
with emphasis on sociological, p~·)chological 
and cultural factors. 

824. Employment Relations 
Fall, Winter, Spring. 4(3-0) Approwl 

of school. 
A social sy~tem approach to emplo) mcnt reb­
tions and employee utilizatiou in private and 
public orgaui7.ation~. 

825. Employee Compensation and 
Incentives 
Spring, Summer. 4(3-0) Appro~al of 

school. 
Theory and practice of payment systems in pri­
vate and public eruployn\Cnt. Compensation 
and motivation. Job evaluation and performance 
review. Incentive plans, executive compen~a­
tion, aud fringe benefits. 

826. Organizational Development 
Fall, Summer. 4(4-0) LIR 823 or ap­

proval of school. 
Application of general system~ and organiza­
tional behavior Hworie~ to the problems of or­
ganizational change and development in labor 
and industrial relations, with particular empha­
sis on the roles ofleadership and change agents. 

827. Quality of Work Life 
Wintur. 4( 4-0) LIR 823 or approval of 

school. 
Qualit) of work life approaches to organiza­
tional <Hld job design from the perspectives of 
human resource development, socio-teehnical 
systems, and labor-management relations in 
Europea!l, Japanese, and American CO!ltexts. 

832. Data Sources in Labor and 
Industrial Relations 
Fall, \\'inter, Summer. 3(3-0) One 

undergraduate statistics course and appro~al of 
school. 
Review evaluation and utilization of publi~hed 
data on labor and industrial relations. Methods 
of presentation, n·port ·writing. Index number'i, 
time ~cries dec01nposition. 

Large Animal Clinical Sciences -Descriptions 

of 

Courses 

834. Survey Methods in Labor and 
Industrial Relation,<; 
Fall, Summer. 3(3-0) One undergradu­

ate statistics course and approval of school. 
De~ign and conduct of data collection opera­
tions applied to labor and industrial relations. 
Sample design and sampling procedures. De­
sign of questionnaires and interview schedules. 
Field operations. Data editing and coding. 

841. Collective Bargaining in Public 
Employment 
Spring, Summer. 4(3-0) LIR 858, LIR 

863, or approval of school. 

History and current statu~ of collecti\'e bargain­
ing practices and governmental policies in the 
public sector. 

854. Comparative Industrial 
Relations Systems 
Spring. 4(3-0) LIR 801, LIR 858, LIR 

863, or approval of school. 
Comparative analysh of industrial relations sys­
tems of countries in yarious stages of economic 
development. 

857. Wage Theory 
Fall. 3(3-0) EC 324, EC 326 or ap­

proval of school. Interdepartmental with and 
administered by the Department of Economics. 
Advanced analy~is of: theorie~ of wage determi­
nation; labor market research; economic effects 
of colkctiye bargaining upon the national wage 
structure, output, employment, distribution of 
national income, the price level; nature and cf­
ft:cb of government wage policies. 

8/)8. Collective Bargaining 
Fall, Winter, Spring. 3(3-0) EC 305, or 

approval of department. Open to graduate stu­
dents in economics and related fiel(l!i such as 
labor and industrial relations, psychology, 
sociology, anthropology, political science, bus­
iness, and history. Interdepartmental with the 
Department of Economics. 
Problems and issue~ in the administration all(\ 
negotiation of collectiv(' bargaining agreements; 
includes both economic and noneconomic as­
pects of industrial relations policie~ all(! prac­
tices. 

863. Lau· of I~ahor-Managemertt 
Relations 
Fall, Wintl'r, Spring. 4(4-0) Appro~al 

of sehoul. 
The :'\ational Labor Relations Act as amended: 
rights to organize and undertake coneerted ac­
tivity; legal framework of contract negotiations; 
repre.'ientation of bargaining unit men1bcrs; 
union n1ember rights; proposed ~tatutory 
changes. 

865. Grievance Administration and 
Arbitration 
Winter, Spring. 4(3-0) LIR 858, LIR 

86:3 or approval uf school. 
Grkvance procedure and arbitration a~ the ter­
minal step in the- grievance process. AlHtlysis of 
industrial COillillOn Ja,,·. 

868. l!;qUall!:mployment Opportunity 
and Occupational Safety and 
Health Policy 
Spring, Summer. 4(4-0) 

:\1ajor emphash on government policies to pro­
mote eqnal elllploymeTit opportunity, thf>ir 
scope and irnpact 011 collective bargaining. At­
tention also given to governmental polieics to 
protect workers fron1 snbstw1dard working con­
ditiom. 

881. Special Topics in Labor and 
Industrial Relations 
Winter. 2(2-0) to 4(4-0) May reenroll 

for a maximum of 8 credits. Twelve graduate 
credits or approval of school. 
lntemivf' analy~is of special topics in collective 
bargaining, employment relations, or man-
power. 

895. Readings in Labor and 
Indw~trial Relations 
Fall, Winter, Spring, Summer. 2 or 3 

credits. May reenroll for a maximum of 6 cred­
its. Twenty credits in labor and industrial rela­
tifmS. 

899. Master',<> Thesis Research 
Pall, Winter, Spring, Summer. Vari­

able credit. May reenroll for a maximum of 9 
credits. Approwl of school. 

911. Seminar in Manpower 
Summer. 4(3-0) Approval of school. 

Critical study ofresearch and policy Oil selected 
manpower problems. 

923. Seminar in Organizational 
Behavior 
Winter. 4(4-0) Approval of school. 

Re~earch and policy on selected problems of 
organizational behavior in labor and industrial 
relations. 

9.58. Seminar in Collective 
Bargaining and Trade Union 
Behavior 
Spring. 4(.3-0) EC 858 or appro~al of 

Critical stud! of selected contemporary areas 
and issue-s in collective bargaining. 

LANDSCAPE ARCHITECTURE 

See l'rban Planning and Landscape Architec­
ture. 

LARGE ANIMAL CLINICAL 
SCIENCES LCS 

(Name changed diective July 1, 19R2. Formerly 
the- Department of Large Animal Surgery and 
t>.Iedicine.) 

College of Veterinary Medicine 

412. Lit.'estock Hygiene and Disease 
Control 
(LSM 412.) Spring. 3(3-0) ]Hniors; Ag­

riculture majon. 

Fnnch1me!ltal.~ of health and di'icase in animals, 
relation of infectiou~ and p<rra~itic dbeascs of 
animals to human health, disease prevention 
and role of vetPrinarian in pre\·cntive mcdicin~>. 

621. Integrative Clinical Problems 
(LSM 621.) Fall, \\/inter, Spring, Sum~ 

mer. 2(0-6) to 4(0-12) May reenroll for a 
maximum of 12 credits. Completion of9 terms 
of professional program, uppro~al of depart­
meut. 
Cmnprehcnsiye problem-solving exploratiOilS 
of selected clinical diseases, either systems or 
.~pccies oriented, in large animals. 
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