
Descriptions -Aerospace Studies 
of 

Courses 

AEROSPACE STUDIES 

All University 

041. Leadership Laboratory 

AS 

Fall, \\'inter, Spring. 0(0-1) Approval 
of department. Open only to students u;ho are 
not enrolled in any other Aerospace Studies 
course. 
Basic concepts of leadership and the role of an 
Air Force officer; leadership development 
through practical experience. 

110. Organization of the U.S. Air 
Force 
Fall. 1(1-1) 

The doch·inc and mission of the U.S. Air Force; 
indudes its hhtory, organization, and how it is 
structured for mission accomplishment. Com
parison ofarnwd services mb~ion relationship~. 

111. U.S. Strategic Offensire and 
Defensive Forces 
Winter. 1(1-1) 

Comparison of the mbsions and functions of 
'pecific Air Force command~. including em
ployment of contemporary aerospace equip
ment and systems, as well as naval ~trategic of
fcnsi\·e forces and army AB~f system,. 

112. U.S. General Purpose Forces 
Spring. 1( 1-1) 

Tactical air forces. The mi~sion, organization 
and function of the Air Force ~upport co\llmands 
and separate operating agencies as well a~ 
forces of other military branches. 

210. The Decelopment and 
Employment of .4erospace 
Forces 
Fall. 1(1-1) 

Development of flight from man'' first efforts to 
the present. Employment of aerospace fiJrces in 
war and peace. 

211. The Derelopment and 
Employment of Aerospace 
Forces 
Winter. 1(1-1) 

Continuation of AS 210. 

212. The Development and 
Employment uf Aerospace 
Forces 
Spring. 1( 1-1) 

Continuation of AS 211. 

:120. U.S. Air Force Communication 
and Afanagemeut 
Fall. 3(3-1) 

Application of communication and management 
skill~ for Air Force officers. 

.'321. Concepts of U.S. Air Force 
Leadership 
Winter. 3(3-1) 

Leadership theory, function~, and practices. 
Applications of leadership concepts by junior 
officer,. 

322. U.S. A.ir Force Management and 
Leadership 
Spring. 3(3-1) 

Traditional Air Force management fi.tnctions 
and current practices. Empha~ize~ need for 
leadership and professionalism in modern of~ 
ficer corps. 

A-16 

420. The Afilitary and American 
Society 
Fall. 3(3-1) 

Role of the professional officer in a democratic 
society; socialization process within the Amted 
Service~; political economic and social con
~traints upon the national defense structure. 

421. Strategy and the Management of 
Conflict 
Winter. 3(3-1) 

The fOnnation and implementation of defense 
policy and strategy. The bureaucratic interplay 
and impact of nuclear technology. An investiga
tion of limited and insurgency warfare. 

422. 1\'ational Defense Policy and 
Military justice 
Spring. 3(3-1) 

Broad range of American civil-militarv relatio11~ 
and the ctlvironmPntal context in whi~h defrnse 
policy h formulated. l'vtilitar> justire and the 
laws of war. 

499. Independent Study 
Fall, Winter, Spring, Summer. 1 to 3 

credits. May reenroll for a maximum of 6 cred
its. juniors and approcal of instructor. 
Investigati ou of an aspect of aerospal:e activities 
of specific interest to the ~tudcnt and a fitculty 
member. 

AFRICAN LANGUAGES 

See Lingui.~tics and Germanic, Slavic Asian and 
Ah-ican Language~. 

AGRICULTURAL 
ECONOMICS AEC 

College of Agriculture and Natural 
Resources 

80.5. Agricultural Production 
Economics I 
Fall. 4( 4-0) PAAI 340 ur EC 325. 

Economic principle~ of produ("tion. Industr) 
supply and hwtor demand analysis. !\.Ianage
rnent l:oncepts and c·hoicc criteria. IntPrrela
tionship of production and c·on,umption deci
sions. \\'elfare eco11omics. Agrieultural econom
ic'i applications. 

809. Institutions Behavior and 
Performance 
Fall. 3(3-0) Approwl of department. 

Helationships among institutional structure, be
havior, and perfOrmance. Concepts of behav
ioral ~dences useful in public policy and pro
gram analy~is emphasizing intt'factions of pref~ 
ereuccs, incenti\-eS and institution,. 

810. Economics of Public Choice 
H1inter. 3(3-0) ApprolJa[ uf depart

ment. Interdepartmental with the departments 
of Resource Decelopmenl and Economics. 
Econurnics of alternative in~titutions for collec
tive action. Ernpha~is on property rights and 
natural resources. Public good,, rxternalitie,, 
non-marginal char1ge, commo!l\\·ealth. income 
and power distribution, grants, \\·elfare criteria 
and market failurt:>. 

8ll. Public Program Analysis 
Sprir1g. Summer of odd-numbered 

years. 3(3-0) EC 324 or approval of department. 
Interdepartmental with the drpartments of 
Economics and Resource Decelopment. 
Application of benefit-cost analysi~ to puhlic 
programs of resources development. Issues and 
case studies in budgeting, investment criteria, 
pricing, externalities, and coordination. 

830. Data Generation and Analysis 
\\'inter. 4( 4-0) STT 421. 

Organization of information sv~tems in relation 
to economics of information. -U~e of publislwd 
data and samples. Index numbers. Regression, 
hypothesis testing and ded~ion making Em
phasis on ~udal science application~. 

8:11. Food Marketing i\Janagement 
Fall, Spring. 4{4-0) AJay reenroll for a 

maximum of 8 credits. Interdepartmental with 
and administered hy the Department of ,\Jar
keting and Transportation Administration. 
Food industry adjustment to changing wcial, 
economic and internal company environment. 
\fanagerial principk~ and techniques applied 
to food proces~ing and distribution. Student in
teraction with industr}, labor and go\-emnwnt 
representatives. 

833. Afathematical Programming 
Spring. 3(.3-0) EC 800 or EC 812A, 

I'viTH 334. Interdcpartmrntal with the d('part
ments of Ecorwmics, and Statistics and Proba
bility. 

Linear progran1rning. Theory ofliiwar economic 
models. Topics in no111inear programming. 

83.5. Introduction to Econometrics 
Fall, Spring, Summer. 3(3-0) EC 325, 

STT 422. InterdepartmPnlal with and adminis
tered by the Department of Economics. 
Specification, estimation ar1d interpretation of 
economic models. Applications to empirit:al 
problems. 

8:37. Applied Operations Research I 
Spring. 4{4-0) MTH 113 or MTH 228. 

Apprrn;a/ of department. 

lise and interpretation of operation~ research 
techniques for problems encountered by ag
ricultural economist;. Emphasis on linear pro
grannning and it~ variations such as tran~porta
tion model~. network analysis, 'ipatial equilib
rium model~. 

838. i\pplied Operations Research II 
Summer. 2(2-0) M1'H 113 or .HTH 228. 

STT 422. Approval of dPpartment. 
L"se and interpretation of operation' rcsc;lrch 
tcchuiques f(Jr problem~ encountered by ag
ricult-ural economists. Emph<lsis on techniques 
.~uch as ~Iarkov procvs~es, d}rl<Hnic program
ming cohort analy~is, queuing. \lonte-Carlo 
technique~, elementary 'iirnulation. 

841. Indw;trial Organization of 
.Agricultural Markets 
Fall. 3(3-0) Approval of department. 

\larket organizatioJJ and evaluation ofperfi)nn
ance. Pricing and market coordination prob
lems. Group action i11 agricultural market<;. Role 
of marketing in econo1nic development. 

843. Commodity Market Analysis 
Winter . .3(3-0) STT 422, EC 325. 

Ecm1omk forecastir1g in agricultural commodity 
markets, short nm and long run. Futures mar
ket~, hedging, speculatio11. Plant location and 
size. Selectca topics. Eruphasis on techniques 
of use to firm manager. 




