
Descriptions -Justin Morrill College 
of 
Courses 

434. Critical Issues in Dance 
Winter. 3(3-0) Seniors in Dance Field of 

Concentration or appro1Jal of college. 
Development of aesthetic values and opinions 
through analy~is of critical is we~ in dance. So­
lidification of individual dance phi!o~ophies. 

491H. Perspectives in the Social 
Sciences and Humanities 
Fall, Winter, Spring. 2 to 6 credits. May 

reenroll for a maximum of 12 credits if different 
topic is taken. juniors, approcal of Honors Col­
lege, or approval of instructor. Interdepartmen­
tal with the colleges of Arts and Letters and 
Social Science and administered by the College 
of Arts aud Letters. 
An integration of subject matter and 
methodologies of ~everal disciplines as they arc 
releYant to !?articular topic areas. 

497. Senio~ Project 
Fall, Winter, Spring. 3 to .5 credits. 

Seniors. 
Project stressing integration and ~ynthesis of a 
student's field of concentration under the guid-
ance of the student's adviser. -

498. Senior Thesis 
Fall, Winter, Spring. 3 to 5 credits. 

Seniors. 
Thesis stressing integration and synthe~is of a 
student's field of concentration under the super­
vision of a faculty member. 

499. Senior Seminar 
Fall, Winter, Spring. 3 credits. Seniors. 

Seminar on selected topics, stressing svnthcsis 
and integration of shnlent's area of co~centra­
tion. 

LABOR AND 
INDUSTRIAL 
RELATIONS 

College of Social Science 

801. Labor in Twentieth Century 
America 

LIR 

Fall, Winter. 4(3-0) Approt;al of school. 
Review of the history of Ame1ican labor and its 
evohing structure and an analy~is of current 
problems facing unions. 

IDC. Seminar in Industrial Relations 
For course description, see Interdisci­

plinary Courses. 

809. Labor Markets 
Fall, Wi11ter. 4(4-0) Approval of school. 

Review oflahormarket structures and proce~ses; 
forces affecting work and wages: and public pol­
icy on manpower development and utilization 
and on income maintenancc. 

811. Manpower Programs and 
Institutions 
Winter. 4(4-0) Approval of school. 

Hole ~md eflt-ctiveness of the public employment 
sen·ice, vocational and apprenticeship pro­
gram~, retraining and vocational rehabilitation 
activitie~, etc., as instruments of an active man­
power policy. 

A-120 

81:J. Income Maintenance Programs 
Fall. 4(3-0) Approval of school. 

Causes and social consequences of poverty. Na­
ture and effectivene% of income transfer pro­
grams against poverty and insecurity. Integration 
with manpower programs. Relation between 
public and private programs. 

81.5. Labor Force Behavior 
Spring. 4(4-0) LIR 809, EC 457 or ap­

pro~al of school. Interdepartmental tvith the 
Department of Economics. 
Theoretical and empirical analysis of factors af: 
feding labor force participation rates, unem­
ployment levels, employment distribution, 
hours of work, and labor mobility. Concept~ and 
mea~nrement methods. 

817. Methods of Program Eraluation 
Winter. 4(3-U) Approval of school. 

Principles of benefit-cost analvsis, co~t­
eliectiveness analvsis, and other ;nethods of 
evaluation applicable to human resource pro­
gmms. 

82.'3. Organizational Behador in 
Labor and Industrial Relations 
Fall. 4(4-0) Approval of school. Inter­

departmental with the Department of Sociol­
ogy. 
Analysis of why organizations, individuals and 
groups in unions, management and government 
act as they do in industrial relations ~ituations 
with cmphasi~ on ~ociological, psychological 
and culhual factors. -

824. Employment Relations 
Fall, Winter. 4(3-0) A)lprovalofschool. 

A ~ocial system approach to employment rela­
tions and employee utilization in private and 
public organizations. 

825. Employee Compensation and 
Incentices 
Spring. 4(3-0) Apprnwl of school. 

Theol)- and practice of payment sy~tem~ in pri­
vate 1md public employment. Compensation and 
motivation. Job evaluation and perforrnance re­
view. Incentive plan~, executin• compensation, 
and fringe benefits. 

826. Organizational Decelopment 
Spring. 4(4-U) Approval of school. 

Application of general systems and organiza­
tional behavior the01ies to the problems of or­
ganizational change and development in lahar 
and industrial relations, with particular empha­
sis on the roles ofleader.~hip and change agt>nts. 

832. Data Sources in Labor and 
Industrial Relations 
Fall, \\linter, Spring. 3(3-0) One under­

gradtwte statistics course and approval of 
school. 
Review evaluation and utilization of published 
data on labor and industrial relations. Ylethods of 
presentation, report writing. Index numbers, 
time series decomposition. 

834. Surrey -Methods in Labor and 
Industrial Relations 
Fall, Spring. 3(3-0) One undergraduate 

statistics course and approval of school. 
Design and conduct of data collection operations 
applied to labor and industrial relations. Sarnple 
design and sampling procedures. Design of 
questionnaires and interview schedules. Field 
opPrations. Data editing and coding. 

841. Collectice Bargaining in Public 
Employment -
Spring, Summer. 4(3-0) LIR 858, LIR 

863, or approval of school. 
History and current ~tatu~ of collective bargain­
ing practices and govemmental policies in the 
public sector. 

854. Comparatice Industrial 
Relation'l Systems 
Winter. 4(3-0) LIR 801, LIR 858, LIR 

863, or approcal of school. 
Comparative analysis of industrial relations sys­
tems of countries in various stages of econOITlic 
development. 

857. Wage Theory 
Fall. 3(3-0) EC 320, EC 324, or ap­

prond of school. Interdepartmental u;ith and 
administered by the Department of Economics. 
Advanced analy~is of: theories of wage deterrni­
nation; labor market research; economic effeets 
of collective bargaining upon the national wage 
structure, output, employment, distribution of 
national income, the price level; nature and ef­
fects of go\emment wage policies. 

858. Industrial Relations 
Winter. 3(3-0) EC 305, or approval of 

department. Open to graduate students in eco­
nomics and related fields such as labor and in­
dustrial relations, psychology, sociology, an­
thropology, political science, business, and his­
tory. Interdepartmental with the Department of 
Economics. 
Problems and issues in the administration and 
negotiation of colkctive bargaining agreemt:nts; 
includes both economic and noneconomic as­
pect~ of industrial relation~ policies and prac­
tices. 

863. 

school. 

Law of Labor-Management 
Relations 
Winter, Spring. 4(4-0) Approval of 

The 1'\ational Labor Relation~ Aet a~ amended: 
rights to organize and undertake concerted activ­
ity; legal framework of contract negotiations; 
representation of bargaining unit members; 
union member right~; proposed statutory 
changes. 

865. Griet:ance Administration and 
Arbitration 
Winter, Spring. 4(3-0) LlR858, LlR 863 

or apprm;al of school. 
Grieqmce procedure and arbitration as the ter­
minal step in the grie\ance process. Analysis of 
indu~trial common la\v. 

868. Equal Employment Opportunity 
and Occupational Safety and 
Health Policy 
Spring. 4(4-0) 

Major emphasis on government policies to pro­
nJote equal employment opportunity, their scope 
aud impact on collective bargaining. Attention 
also given to governmental policie~ to protect 
workers from substandard working conditions. 

881. Adranced Seminar in Labor and 
Industrial Relations 
Spring. 4(4-0) May reenroll for a 

maximum of 8 credits. Tu;elve graduate credits 
or approval of school. 
Integrative and synthesizing seminar for ad­
vanct:d students; intensive analysis of selected 
problems in labor and industrial relation~. 



895. Readings in Labor and 
Industrial Relations 
Fall, Winter, Spring, Summer. Variable 

credit .• \Jay reenroll for a maximum of8 credits. 
Approval of school. 

899. Master's Thesis Research 
Fall, Winter, Spring, Summer. Variable 

credit. May reenroll fora maximum of9 credits. 
Approval of school. 

911. Seminar in Manpower 
Fall. 4(3-0) Approml of school. 

Critical study of research and policy on ~elected 
manpower problems. 

923. Seminar in Organizational 
Beharior 
Spring. 4(4-0) Approval of school. 

Research ~md policy on selected problems of or­
ganizational behavior in labor and industrial re­
lations. 

958. Seminar in Collectice 
Bargaining and Trade Union 
Beharior 

school. 
Spring. 4(3-0) EC 858 or approval of 

Critical study of 'ielected contemporary areas 
and issue~ in collective bargaining. 

LANDSCAPE ARCHITECTURE 

See llrban Planning and I.andscape Architecture 

LARGE ANIMAL SURGERY 
AND MEDICINE LSM 

College of Veterinary Medicine 

412. Lit'estock Hygiene and Disea.'le 
Control 
Spring. 3(3-0) juniors; Agriculture 

majors. 
Fundamentab of health and disease in animals, 
relation of infectious and parasitic diseases of 
animals to human health, disease prevention and 
role of veterinarian in preventiYe medicine. 

IDC. The Impact of Animal Re.'lource 
Management Upon the World's 
Det.·elOping Nations 
For course description, see Interdisci­

plinanJ Courses. 

621. Integrative Clinical Problems 
Fall, \Vinter, Spring, Summer. 2(0~6) to 

4(0-12) May reenroll for a maximmn of 12 cred­
its. ApproJJal of department. 
Comprehensive problem-solving explorations of 
selected clinical diseases, either svstems or 
~pedes oriented, in large animals. · 

642. Special Problems-Research 
Fall, Winter, Spring, Summer. 2 to 4 

credits .l'.fay reenroll for a maximum of8 credits. 
LSM 650 or LS,\J 660 or LSM 670, appro~:al of 
department. 
Research related to a large animal specialty. 

Linguistics and Oriental and African Languages -Descriptions 
of 

Courses 

650. Equine Clerkship I 
Fall, \Vinter, Spring, Summer. 4 cred­

its. SatisfactOnJ completion of term 8 of the pru­
fessional1Jeterinary curriculum, approJJal of de­
parlment. 
Concepts and ~upervised practice in equine 
medicine. Emphasi~ on diagnosis, progno~h, 
treahnent and dhease pre,'ention. 

652. Equine Clerkship II 
Fall, Winter, Spring, Summer. 4 cred­

its. LSM 650 and appruLal of department. 
Advanced, ~upervised equine medicine and 
surgery. 

654. Equine Clerkship III 
Fall, \Vinter, Spring, Summer. 4 cred­

its. LS,\1652 and appro~.;a[ of de1Jartment. 
l!J-depth, supervised equine medicine and 
surgery. 

656. Large Animal Anesthesiology 
Clerkship I 
Fall, Winter, Spring, Summer. 4 cred­

its. Sati~factory completion of term 8 of the pro­
fessional JJelerinary curriculum, LS,'!J 650, ap­
proJJal of department. 
Concepts and supervised practice in large ani­
mal ancsthe'iiology. 

660. Ambulatory Clerkship I 
Fall, Winter, Spring, Summer. 4 cred­

its. Sati.ljactory completion of term R of the pro­
fessional veterinan; curriculwn, appnn:al of de­
partment. 
Concepts and supervised practice in ambulatof\ 
clinics. Empha~is is on diagnosis, prognosi~, 
treahnent and disease prevention. 

662. Ambulatory Clerkship II 
Fall, Winter, Spring, Summer. 4 cred­

its. LS;H 660, approval of department. 
Advanced, supef\'ised ambulatory clinics. 

664. Ambulatory Clerkship III 
Fall, Winter, Spring, Summer. 4 cred­

its. LS,\1662, approval of department. 
In-depth, wpervised flum animal rnedicim: and 
surgery. 

666. Herd Health Clerkship I 
Fall, Winter, Spring, Summer. 4 cred­

its. LSM 660, approval of department. 
Concepts and supervi ~eel procedures fOr pre­
venting health problems in herds maintained for 
food and fiber production. 

670. Food Animal Clerkship I 
Fall, \Vinter, Spring, Summer. 4 cred­

its. SatisfactonJ completion of term 8 of the pro­
fessional veterinary curriculum, approJJal of de­
partment. 
Concepts and supervised practice in food animal 
medicine. Emphasis on diagnosis, prognosis, 
treatment and disease prevention. 

672. Food An;mal Clerk,h;p I/ 
Fall, \\.'inter, Spring, Srtmmer. 4 cred­

its. LSM 670, approval of department. 
Adv,mccd, supervised fOod animal surge1v and 
medicine. · 

674. Preceptorial Clerkship 
(603.) Fall, Winter, Spring, Summer. 

8(0-24) to 16(0-48) ,\Jay reenroll for a maximum 
of 16 credits. LSM 660, LSM 670, apprm:al of 
department. 
Applied large animal clinical science. Students 
participate in all activities in assigned private 
practices tutored by practitioner~ with adjunct 
faculty appointments. 

809. Problems in Large Animal 
Surgery 
Fall, Winter, Spring, Summer. Variable 

credit. 

811. Problems in Large Animal 
,"fedicine 
Fall, Winter, Spring, Summer. Variable 

credit. 

81.3. Seminar 
Fall, \Vinter, Swing. 1 credit. 

899. Research 
Fall, Winter, Spring, Summer. Variable 

credit. M WJ reenroll for a maximum of 18 credits. 
Approval of department. 
Re~carch on thesis problems. 

921. Pathology of Nutritional and 
Metabolic Diseases 
Summer of eiJen-numbered years. 

4(3-2) Appro~Jal of department; PTJI 404 or ANT 
420.A,\1S 525, BCJI 452, HNF 462 recommended. 
Interdepartmental with the departments of 
Animal Husbandry and Pathology and Human 
Nutrition and Foods. Administered by Human 
Nutrition and Foods. 
De\ elopmcnt, physiopathology and mor­
phologic pathology of nutritional and metabolic 
di"eases including carbohydrate, protein, fatty 
acid, vitamin and mineral defidencie'i, their ex­
perimental induction and their medical or eco­
nomic significance. 

LATIN 

Sec Romance and Classical Languages 

LINGUISTICS AND ORIENTAL 
AND AFRICAN LANGUAGES 

College of Arts and Letters 
Courses in Chinese and Japane~e on the .300 
level or higher are normally conducted in the 
language. 

Linguistics and Oriental and African 
Language Courses LOA 

299. Special Projects 
Fall, \\.'inter, Spring, Summer. Variable 

credit. May reenroll fora maximum of 18 credits. 
Apprm;al of departinent. 
\Vork in areas outside regular t.·our~e offerings. 

315. World Literature in English 
Fall. 3(3-0) Interdepartmental with 

and administered hy the Department ofEnglish. 
Representative works, not from England or the 
United States, which were \Vritten originally in 
English, e~pecially the Eng\i~h literature of 
pre~ent or fonner British Common\vealtH na­
tions, and nations from the Middle East and Af~ 
rica. 

316. World Literature in English 
Translation 
Winter. 3(3-0) Interdepartmental with 

the Department of English. 
Significant and characteristic works of the 
Orient, the :\fiddle Ea~t, and Africa in English 
translation. 

A-121 


